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Collected Surveys by Location (n=441)

Elgin without
St. Thoomas Collected Surveys by Business Type
9/0\ (n=388)

St. Thomas

10% \ Branch, 75,
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London
17% London
33%




Collected surveys by economic subsector
(n=321)

Public administration == 8
Other services (except public.. s 49
Accommodation and food.. i 26
Arts, entertainment, and.. = 13

Is your business or organization a start-up

Health care and social.. @ 25

Educational services

Administrative and support,..
Management of companies.
Professional, scientific and..

Real estate and rental and..

Finance and insurance

Information and cultural..
Transportation and..

Retail trade
Wholesale trade
Manufacturing
Construction
Utilities

Mining, quarrying, and oil and..
Agriculture, forestry, fishing,..
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(established in the last five years)? (n=436)

~ Yes, 959,
14%




The number of people that your organization employs
by age group

Under 25, 3690,

55 and over,_\ 16%

4425, 19%

25 to 54, 14812,
65%

The number of people that your organization
employs by employment type

Seasonal, 1564, 6%
Contract, 524, |

2%

Part-time,
3961, 15%




Did your organization hire any employees over the
last 12 months?

No, 68, 15%
The number of people hired in the last 12 months by

employment type

Paid Co-op Il 165

Seasonal [ 696

Contract [ 536

Part time [T 1211

Ful Time  EE e s

Employment type
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The number of people hired in the last 12 months by
occupational category

Occupations in manufacturing and utilities " 1e45

Natural resources, agriculture and related production occupations I 342

Trades, transport and equipment operators and related occupations N 564

Sales and service occupations T 871

Occupations in art, culture, recreation and sport [ 166

Occupations in education, law and social, community and I 338
government services

Health occupations T 429
Natural and Applied health sciences [l 132
Business N 519

Management [ 190
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Amount of individuals hired that are
recent post secondary graduates

Recent Post
Secondary
Grads,
949, 15%

Other, 5272,
85%

Have you hired one or more of the following in the last
12 months? (Please select all applicable responses)

Unsure

Older worker (over 55)
Francophone
Indigenous

Person with disability
Youth

Visible minority

Immigrant




Were any positions/jobs hard to
fill in the last 12 months?

If yes, please select the top 3 reasons
why the positions were hard to fill:

Other (please specify) I 28
Inability to compete with other employers § 2
Inability to assess a foreign educational qualification or credential Y 33
Lack of language requirements I 15
Lack of motivation, attitude, or interpersonal abilities I 107
Lack of work experience I 105
Lack of technical skills I 84
Lack of qualifications (education level - credentials) P 77
Not enough applicants I 131
No applicants at all = 30
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On average, how long have you been trying to
fill your hard-to-fill positions?

9to 12
months,

0,
25,10% 310 6

months,
86, 36%




Top 5 recruitment methods used to hire

Social mecia [N <2

Government employment centres or _ 221
websites

Online job boards/postings [ 651 Which of the following geog_raph|c
areas were targeted for recruitment?

: . (Please select all that apply)
Company's own internet site [N 262

Word of mouth/personal _ 450
contacts/referrals/informal networks

Internationally I 6
0 100 200 300 400 500 600 700

Nationally [ 16
Provincially _ 52
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Did you use (e.g. post any jobs) a free
government funded employment
service agency for general
employment?

Did you use a free government-funded
employment agency to recruit any of the
following?(Please select all that apply)

Did you use a paid recruitment

agency?
Other (please specify) g y

Older Workers (over 55)
Francophone
Indigenous

Persons with disabilities
Youth

Visible Minorities

Immigrants




Do you plan on hiring anyone over the next 12
months? (N=381)

No, 101, 27% Approximately how many employees do you
plan to hire for each type of employment

Paid Co-op 68

Seasonal

Contract

Part Time

Full Time 1722
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Please estimate how many employees do you plan to hire within each
occupational group

Occupations in manufacturing and utilities I 3151
Natural resources, agriculture and related production occupations W 169
Trades, transport and equipment operators and related occupations N 412
Sales and service occupations N 738

Occupations in art, culture, recreation and sport B 62

Occupations in education, law and social, community and government

services . 185

Health occupations [ 383
Natural and applied sciences and related occupations Bl 125
Business, finance and administration occupations B 235
Management occupations H 67
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Please select the main reasons you anticipate hiring for the following
occupational groups over the next 12 months?

Occupations in manufacturing and utilities

Natural resources, agriculture and related production occupations

Trades, transport and equipment operators and related occupations

Sales and service occupations

Occupations in art, culture, recreation, and sport

Occupations in education, law and social, community and government services
Health occupations

Natural and applied sciences and related occupations

Business, finance, and administration occupations

Management occupations
20 40 60

mRetirement mExpansion ®Technological Change mSeasonal mFillavacancy mOther




Did your organization experience any
separations over the last 12 months?

The number of separations by type

Other, 171,
5%

Dismissal,
658, 21%

N/

Retirement
171, 5%

The number of separations by occupational group

Occupations in manufacturing and utilities

Natural resources, agriculture and related..

Trades, transport and equipment operators and..

Sales and service occupations

Occupations in art, culture, recreation, and sport

Occupations in education, law and social,..

Health occupations

Natural and applied sciences and related..

Business, finance, and administration occupations

Management occupations
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Was your organization affected in the last 12
months by the increase of the minimum wage to
$14 per hour? (n=372)

No,
201, 54% How was your organization affected by the change of the minimum

wage? (Please select all that apply)

We observed an increase in staff's performance = 3
We noticed a reduction in absenteeism m 3
We temporarily froze the future hiring for these kind of positions ——————— 29
We adjusted the prices of our products and services accordingly I 102
We reduced perks and benefits for the staff ———————— 25
We invested in new technology to compensate by increased.. mmmm—— 19
We cut costs other than labour (overhead, supplies, training,.. IEEEEEESEE——— 67
We laid off some employees mmmm 10
We reduced the number of working hours TS 49
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How do you rate the availability of
qualified workers in Elgin, Middlesex and
Oxford region?

Poor [N 78
Fair [ 156
Good I, 126

Excellent B 9

0 20 40 60 80

Was your organization able to provide or
support professional development or

training opportunities for your employees
last year? (n=368)




In the last 12 months, which of the following
strategies did you use to support your workforce
development? (Please select all that apply.)

Other (please specify)

Using government hiring and training..

Offering flexibility in work schedule
Offering apprenticeship training

Developing training internally . 178
Advising employees on career development EEEEEEEEEE—————— 101
s 109
I 144
T e 127
I e 137

Funding professional certifications
Funding training

Funding staff participation in webinars
Funding staff participation at conferences

0
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In the lat 12 months, where was most of the training
you needed offered?

Other I
Academic upgrading
Supervisory
Management
Soft skills (e.g. communication, teamwork)
Professional qualifications
New technology/equipment
Technical skills
50 100 150 200

mOnsite mOff site locally mOff site remgtely ®Online ®Not available




In the last 12 months, who provided most of the training for your
employees?
Other
Academic upgrading
Supervisory
Management
Soft skills (e.g. communication, team work)

Professional qualifications

Do you have challenges/barriers to your
New technology/equipment employees receiving ongoing training and
education?

Technical skills

20 40 80 100 120 140 160 180

® Private Trainer m Product Vendor m Public College
m Registered Private Career College ®mSchool Board ® Union Based Training Centre

m University




Does your organization participate in a

wellness program?

No, 247,
70%

In the last 12 months, how did you develop connections with the future

workforce?

Recruited through the college and university placement centres NI 110
Talked about the organization at local schools N 68
Provided guided tours of the organization I 72
Offered apprenticeships I 69
Mentored students and job seekers I 104
Created volunteering opportunities I 50
Offered internships I 44
Provided Co-op opportunities I 117
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For more information or to request specific cross-tabulations, please contact:

Emilian Siman - emilian@workforcedevelopment.ca
Data Analyst, Elgin Middlesex Oxford Workforce Planning and Development Board
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